RANKS

Vas

ACHIEVEMENT
REQUIREMENTS:

V + Must be a VIP Distributor
- Must be commissionable status
- 40 QV Current week, plus four previous
- 1Binary Qualified

PV - Personal Volume, this is the sum QV from personal orders

Binary Qualified - VIP in left and right leg with at least 40 QV,
current week plus four previous

- Must be a VIP Distributor
- Must be commissionable status

- 40 QV Current week, plus four previous

- 1Personally Enrolled Customer
« 1Binary Qualified
« Must have 500 or more in lesser leg for the commission week

- Must be a VIP Distributor
2 STAR - Must be commissionable status
- 40 QV Current week, plus four previous
- 2 Personally Enrolled Customer
- 1Binary Qualified
- Must have 1,000 or more in lesser leg for the commission week

- Must be a VIP Distributor
+ Must be commissionable status
- 40 QV Current week, plus four previous

- 2 Personally Enrolled Customer
- 1Binary Qualified
+ Must have 2,500 or more in lesser leg for the commission week

- Must be a VIP Distributor

« Must be commissionable status

- 40 QV Current week, plus four previous

- 2 Personally Enrolled Customer

- 1Binary Qualified

- Must have 5,000 or more in lesser leg for the commission week

COMPENSATION
PLAN SNAPSHOT

OPTION 2 OPTION 3

FIRST ORDER FIRST ORDER FIRST ORDER
1BOX 2 BOXES 3 BOXES
$59.95 $99.95 $139.95

FAST START BONUS

PAYEE QUALIFICATIONS:

Compression:

» Must have a commissionable status
» Must be a VIP Distributor . None
+ 40 QV Current week, plus four previous

Tree Used:
ORDER QUALIFICATIONS: -Enroller tree

« Must be a first order with CV

Pay Out:
- Weekly

+ Must be in the Enroller tree
+ Must be a VIP Distributor

The VIP Global Stars Compensation Plan is an exciting opportunity that rewards you for selling products and services and sponsoring other participants who do the same. Although the opportunity is unlimited, individual results will vary

depending on commitment levels and sales skills of each participant. Since VIP Global Stars has recently launched, it lacks enough statistical data to prepare reliable income disclosures. There will be certain participants who will earn less while

others will earn much more. We're excited about the VIP Global Stars Compensation Plan and we're confident it will provide you a solid foundation to help you achieve your financial goals. As with all endeavors, hard work and the time you

dedicate impact outcomes. If income projections were presented to you prior to your enrollment, such projections are not necessarily representative of the income, if any, that you can earn through your participation in the Compensation Plan.

These income projections should not be considered as guarantees or projections of your actual earnings or profits. Success with VIP Global Stars results only from hard work, dedication, and leadership.



TWO TEAM BONUS

TWO TEAM
MATCH BONUS

Pay Out:

The payout will be the percentage off
of the paid as rank on the lesser leg

PAYEE QUALIFICATIONS:

+ Must have a commissionable status YOU
+ Must be a VIP Distributor [1 STAR]
5 + 40 QV Current week, plus four previous

-1 Active VIP Personally Enrolled Right/1 Active ‘
VIP Personally Enrolled Left

PAYOUT % . Must be paid as a VIP
350 CV
PAY OUT:
vIP 12% " arolaG VD DistbLRors have vecaned i the 350 CV
Two Team Bonus
B « The payout is based on paid as rank of the [LEVEL 1]
5 VIP Distributor
1STAR 14% D i Ciaioutag ohie s et caolsvoRSTTEE
their generations consist of and how many
generations they will get paid out.
650 CV 650 CV Genartions o1 Star. I o a 3 tar, il
2 STAR 16% get 4 generations of 3 Stars
o
650 CV
LEVEL 2
2,000 CV 1,000 CV [ :
3STAR 18% 20% 350 (LEVEL 1) = $70
10% 650 (LEVEL 2) = $65 T
MVP 20% 1,000 TOTAL 12% OF 1,000 = $120 Two Team Bonus $135 TOTAL MATCH BONUS )
RANK VIP 1STAR 2 STAR 3STAR
LEVEL 1 20% 20% 20% 20%
GLOBAL MVP THREE BY THREE e i 0% o
POOL LAUNCH PROMOTION ONLY e 10% h'y
LEVEL 4 5%
PAYEE QUALIFICATIONS:
PAYEE QUALIFICATIONS: + Must have a commissionable status
+ Must have a commissionable status Qdtstes sV BiRtrbior
« Must be a VIP Distributor
- Must be paid as a MVP - To be defined how to calculate this on PAID ON QUALIFICATIONS:

monthly

« Each person in the structure must be qualified with 40 QV

70% RULE

70% Cap Rule VIP Global Stars will pay up to 70% of all

PAY OUT:

X i PAY OUT:

« 2% of the company CV for the month will be calculated and will be

given to. « The VIP Distributor must build the structure below within the
calendar month

company volume. Cap will begin to reduce with Binary
Matching Bonus, Generation 4 then to Generation 3
and so on, to conclude once the 70% cap is satisfied.

/IPs can either be enrolled or existing VIPs

o Tl nus is not stackable

« Payout for this bonus is $300

The VIP Global Stars Compensation Plan is an exciting opportunity that rewards you for selling products and services and sponsoring other participants who do the
same. Although the opportunity is unlimited, individual results will vary depending on commitment levels and sales skills of each participant. Since VIP Global Stars has
recently launched, it lacks enough statistical data to prepare reliable income disclosures. There will be certain participants who will earn less while others will earn much
more. We're excited about the VIP Global Stars Compensation Plan and we're confident it will provide you a solid foundation to help you achieve your financial goals. As

with all endeavors, hard work and the time you dedicate impact outcomes. If income projections were presented to you prior to your enrollment, such projections are

not necessarily representative of the income, if any, that you can earn through your participation in the Compensation Plan. These income projections should not be
considered as guarantees or projections of your actual earnings or profits. Success with VIP Global Stars results only from hard work, dedication, and leadership.



